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Posti’s Parcel and eCommerce sorting personnel have a
more than two years transition period in remuneration:
no reductions in total remuneration

17-09-2019

Posti's Board of Directors has agreed on an arrangement guaranteeing that the total
remuneration of affected personnel will not be impacted until January 31, 2022. With new
compensation model, employees will also be able to receive even higher remuneration than
today as of April 1, 2020.
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